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Source: https://blog.shrm.org/blog/the-12-biggest-
hr-trends-in-2022
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Adopt Remote Work Policies

Shift Toward a People-First
Culture

Prioritize Social Media and Brand
Awareness

Offer Child Care Benefits

Retrain Employees to Overcome
Competition

Listen to Employees' Needs
Hire Based on Soft Skills

Introduce DEI Into the Workplace
Culture

Demand to Hire and Attract Great
Talent

Retain Valuable Employees

Transition Into a Culture of Trust

By Brett Farmiloe onJune 27, 2022

Note: Item that appears irrelevant in Japan is
removed.
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